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Dear Iain, 

Thank you for your email of 22 October, on behalf of a number of your 
constituents, regarding teacher pay.  

The Government is grateful to all teachers and leaders who have worked 
incredibly hard throughout the pandemic, including in their remarkable 
commitment to keeping the public safe and the dedication they have shown in 
enabling schools to remain open and supporting pupils with remote education. 

Teaching remains an attractive and fulfilling profession. On average teachers 
were awarded a 2.4 per cent pay award in 2018/19, 2.75 per cent in 2019/20, 
and 3.1 per cent last year. The cumulative average pay award for teachers 
since 2018/19 is 8.5 per cent. 

As set out at the 2020 spending review, there was a pause to headline pay 
rises for most public sector workforces in 2021/22. This was to ensure fairness 
between public and private sector wage growth. 

However, the announcement at this year’s spending review confirms that 
public sector workers will see pay rises over the next three years as the 
recovery in the economy and labour market allows a return to a normal pay 
setting process. This marks an end to the 2021/22 temporary pay pause and 
we can now continue to deliver the £30,000 starting salary commitment 
through the public sector pay process. 

While pay restraint in 2021/22 means we are now delivering the £30,000 
starting salary commitment to a revised timescale, the 5.5 per cent uplift to 
starting pay in September 2020 has already made a substantial difference to 
the competitiveness of the early career pay offer. 

Schools will receive an additional £4.7 billion in core funding by 2024-25, 
building on spending plans from the 2019 spending review which provided the 
largest school funding increase in a decade. Overall, this is equivalent to a 
cash increase of £1,500 per pupil by 2024-25 compared to 2019-20. This 
additional funding will help us deliver the £30,000 starting salary commitment 
for all new teachers. 



The settlement includes a further £1.6 billion in 2022-23, over 2021-22 levels, 
on top of the £2.4 billion increase already announced as part of the 2019 
spending round. This additional funding will help the school sector respond to 
the pressures we know they are facing. 
 
The additional £1.6 billion of funding confirmed for 2022-23 will build on 
previously announced funding for schools through the National Funding 
Formula, in which school funding will increase by an average 2.8 per cent per 
pupil. On top of the core funding uplift for schools, we have also announced £1 
billion new funding specifically for COVID-19 recovery in schools. This builds 
on the more than £3 billion already agreed since the start of the pandemic for 
schools, further education colleges and nurseries. 
 
Additionally, Department has a number of initiatives to support teacher 
retention. At the heart of our strategy to reform teacher recruitment, retention 
and quality is the biggest teaching reform in a generation, the Early Career 
Framework, backed by over £130 million per year in funding when fully rolled 
out.  
 
There are more than 461,000 classroom teachers, which is 20,000 more than 
in 2010. In 2020/21, 41,472 new trainee teachers were recruited to start 
training, which is 23 per cent more than in 2019/20, and just over two thirds of 
teachers who started teaching five years ago are still teaching. 
 
Despite this, we recognise that some schools face challenges with recruiting to 
subjects such as physics, and that there is more to do to ensure teaching 
remains a well-rewarded and prestigious profession so we can attract and 
retain the most able and talented graduates into teaching. This is why we are 
offering tax-free bursaries worth up to £24,000 to encourage talented trainees 
into subjects such as physics, chemistry, mathematics, and computing, as well 
as bursaries worth up to £10,000 in languages and £7,000 in biology. 
 
The Department is also offering prestigious scholarship schemes to those 
starting their teacher training in 2021 for priority subjects including 
mathematics, physics, chemistry and computing. These scholarships are 
delivered in partnership with professional bodies and successful scholars will 
receive up to £26,000 tax-free. All successful scholars will also receive a 
package of support provided by the professional bodies, for example, free 
membership, resources and early career support.  
 
We have announced a Levelling Up Premium worth up to £3,000 tax-free for 
mathematics, physics, chemistry and computing teachers in years 1 to 5 of 
their careers. This builds on what we have learnt from similar pilots and will 
support recruitment and retention of specialist teachers in these subjects and 
in the schools and areas that need them most. We will be confirming the full 
eligibility details, including the eligible schools and areas, in due course. 
 
Additionally, the Department’s Return to Teaching Advisers service supports 
former teachers of subjects that have historically experienced the most 
challenges with recruitment, specifically modern foreign languages, 
mathematics and physics, to return to the teaching profession. 



We are also launching a reformed suite of National Professional Qualifications 
for teachers and school leaders at all levels, from those who want to develop 
expertise in high quality teaching practice to those leading multiple schools 
across trusts. 
 
Yours sincerely, 
 
 
 
 
 

 
 
 

 
 


